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Nurturing Human Resources for Excellence

FRT, established in June 2003, is indeed a young

company but has a mature outlook when it comes to

shoring up its human capital. We believe our staff to
be our most important potential asset. Every care is

taken to nurture the talent and unfold the potential of
all those working in FRT. The winning combination of

the quest for excellence by professionals committed
to their domains of knowledge and expertise, the
accent on innovation and a friendly, supportive
environment conducive to learning and growth are
the hallmarks of our culture.

With a rich knowledge about technologies, software
applications, enterprise environments and solution
providing methodologies, we help young profession-
als think, plan and communicate better both techni-
cally and professionally to polish their skills into true
expertise. Exposure to international professional
environments and their exacting standards provide
the necessary challenge to Pakistani IT profession-
als - as an opportunity for progress and growth.
These values and principles underpin the dynamism
and intensity that FiveRivers Technologies has been
able to maintain for the growth of its products and
services.

G
D

FiveRIvers

Technologies

The winning combination of the quest
for excellence, the accent on innovation

and a friendly, supportive environment

conducive to learning and growth are
the hallmarks of our culture.

Our solutions are deployed at some of the world's
largest companies and our expertise areas include
Systems Management, Embedded Design, Mobile
Applications, Location Based Systems, Web Applica-
tions and Enterprise Workflow Solutions.

Opportunities at FRT

Projects diverse in nature, but at the cutting edge,
are being implemented by separate teams with
varying levels of skills and experience, managed by
seasoned professionals that are leaders in their field.
These ongoing projects — and those in the pipeline -
embrace the skill set boundaries from the product
conceptualization to its actualization. From architec-
ture design to optimum project management, from
smart coding to rigorous testing all contribute
towards achieving the highest quality of the end
product. Application analysis and design, program-
ming applications for varied environments ranging
from a single electronic chip as embedded program-
ming to the user-friendly GUI for a non-technical user
of an application; and everything that lies in between
is almost lived and breathed by the dedicated souls

Nurturing Human Resources for Excellence

The development processes at FRT involve all major

technologies and frameworks currently in vogue
such as

® Java,

® .Net,

® C/C++,

e Embedded Systems,

e Databases

@ Open Source (LAMP) technologies.

Recently, the company has embarked upon imple-
menting CMMI processes and conventions for the
Software Development Life Cycle. This would not
only ensure a higher quality but provides a great
learning opportunity for the staff.

Incentives

Among the many other incentives available for the
staff include:

® Competitive salaries

@ Attractive fringe benefits

® Medical insurance

e Provident fund

e Half yearly performance increments
® Bright career prospects

The FRT Family

The culture of FRT fosters team spirit and friendly
support tempered with a dash of healthy competition.
Occasions are created into opportunities to make
everyone feel special for what they simply are.
Enthusiastic welcomes, happy birthdays, farewells
tinged with mixed emotions and any other similar
event never go uncelebrated to make everyone a
part of the FRT family. Excursions to scenic spots
organized from time to time provide a rejuvenating
break from routine. That everyone contributes his/her
best, both humanly and professionally, should not
then come as a surprise.

g “r\v

.-".r =

RS
!
fam




